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3033 Riviera Drive, Suite 200 
Naples, Florida 34103 

January 16, 2025 

VIA UPLOAD TO PUBLIC INSPECTION FILES 

Elizabeth E. Goldin 
Assistant Chief, Investigations & Hearings Division 
Enforcement Bureau 
Federal Communications Commission 
45 L Street NE  
Washington, DC 20554 
 
RE: Station KOAS(FM), Dolan Springs, Arizona (Facility ID No. 25692) 

Dear Ms. Goldin: 

Beasley Broadcast Group, Inc. (“BBGI”) hereby responds to the Enforcement Bureau’s 
letter dated October 18, 2024 (the “EEO Audit Letter”) requesting information and materials in 
connection with the audit of the EEO program of KOAS-FM, Dolan Springs, Arizona (Facility 
ID No. 25692) and other stations (collectively, the “Stations”) in the station employment unit 
(the “Employment Unit”).1 Beasley Media Group Licenses, LLC, licensee of the Stations, is a 
wholly owned subsidiary of BBGI. 

In compiling the requested information and materials and preparing its response, BBGI 
has relied on an examination of its files and records and due inquiry of current employees who 
are knowledgeable of employment-related issues at the Employment Unit. 

In addition to KOAS-FM, the Employment Unit includes: 

Call Signs Service Facility ID. No. Community of License 
KDWN2 AM 54686 Las Vegas, Nevada 
KCYE FM 25752 Meadview, Arizona 
KKLZ FM 40757 Las Vegas, Nevada 
KVGS FM 57281 Boulder City, Nevada 
KXTE3 FM 2100 Pahrump, Nevada 

 

The responses below correspond to the paragraph numbers in the EEO Audit Letter. 

 
1 By electronic mail dated November 26, 2024, BBGI was granted an extension of time through January 16, 2025 to 
respond to the EEO Audit Letter; accordingly, this response is timely-filed. 
2 Station KDWN(AM) was sold to Audacy License, LLC on December 22, 2022. 
3 Station KXTE(FM) was acquired by BBGI on December 22, 2022. 
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Paragraph 2(b)(i):  EEO Public File Reports 

The Employment Unit’s two most recent EEO public file reports, which cover the 2023 
and 2024 reporting periods (May 23, 2022 – May 22, 2023 and May 23, 2023 – May 22, 2024), 
are attached at Attachment A. 

Paragraph 2(b)(ii):  Websites 

The Employment Unit’s most recent public file report is linked to the Stations’ websites 
pursuant to Section 73.2080(c)(6).  The websites are: 

Call Sign Website URL 

KOAS https://jammin1057.com    

KCYE https://coyotecountrylv.com   

KKLZ https://963kklz.com 

KVGS https://1027vgs.com    

KXTE https://x1075lasvegas.com   

Paragraph 2(b)(iii):  Positions Filled 

The dates of hire for the full-time positions listed on the two most recent EEO public file 
reports are listed below.  In certain instances, the hire dates straddle the two reporting periods 
due to discrepancies in interview, offer and start dates. 

May 23, 2022 – May 22, 2023 
# Vacancy Hire Date 
1 Account Executive (5 positions) 4/1/2022 

4/18/2022 
12/19/2022 

1/18/2023 
7/17/2023 

2 Digital Sales Manager 10/31/2022 
3 Digital Sales Specialist 8/1/2022 
4 On Air, Afternoon Talent 7/24/2023 
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May 23, 2023 – May 22, 2024 
# Vacancy Hire Date 
1 Market Manager 6/1/2023 
2 Digital Sales Account Executive (4 positions) 9/5/2023 

4/23/2024 
5/13/2024 

7/12/024 
3 Sales Assistant 4/22/2024 
4 Digital Project Manager 7/1/2024 
5 VP of Business Development 9/11/2023 

Attachment B hereto contains copies of job postings and communications announcing the 
full-time job vacancies filled during the reporting periods.  It should be noted that certain 
positions, including account executive and digital sales account executive, are essentially 
evergreen, meaning that the Employment Unit maintains active postings for these positions on an 
ongoing basis. 

Paragraph 2(b)(iv):  Interviewees 

The total number of interviewees for each vacancy and the referral source for each 
interviewee for all full-time Employment Unit vacancies filled during the periods covered by the 
above-mentioned EEO public file reports are as follows: 

May 23, 2022 – May 22, 2023 

Total Full-Time Interviewees: 64 

 
# 

 
Vacancy 

Total No. of 
Interviewees 

Referral Source for  
Each Interviewee 

1 Account Executive  
(5 positions filled)  

1 

22 

1 

2 

Rehire: 1 hire 

Employee Referrals: 2 hires 

Indeed.com: 1 hire 

BBGI.Com: 1 hire 

2 Digital Sales Manager 1 

3 

Employee Referral: 1 hire 

Indeed.com (0) 

3 Digital Sales Specialist 3 

2 

LinkedIn: 1 hire 

Indeed.com (0) 
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May 23, 2022 – May 22, 2023 

(continued) 
 

4 On Air, Afternoon Talent 4 

18 

7 

Employee Referral: 1 hire 

BBGI.Com (0) 

All Access (0) 

 

May 23, 2023 – May 22, 2024  

Total Full-Time Interviewees: 49 

 
# 

 
Vacancy 

Total No. of 
Interviewees 

Referral Source for 
Each Interviewee 

1 Market Manager 14 

1 

11 

Industry Referral: 1 hire 

Linked In: (0) 

BBGI.com: (0) 

2 Digital Sales Account 
Executive (4 positions) 

9 

2 

4 

1 

Employee Referral: 4 hires 

Indeed.com: (0) 

LinkedIn: (0) 

BBGI.com: (0) 

3 Sales Assistant 1 

1 

1 

Employee Referral: 1 hire 

Indeed.com: (0) 

LinkedIn: (0) 

4 Digital Project Coordinator 3 Indeed.com: 1 hire 

5 VP of Business 
Development 

1 Employee Referral: 1 hire 

 
Paragraph 2(b)(v):  Recruitment Initiatives 

Documentation demonstrating performance of at least four completed initiatives pursuant 
to Section 73.2080(c)(2), including Employment Unit personnel involved in the recruitment 
initiatives, is included at Attachment C.   

The Employment Unit has 30 full-time employees and 8 part-time employees.  The 
Employment Unit is located in a market with more than 250,000 persons.  The Employment Unit 
is required to perform four initiatives within each two-year period. 
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Paragraph 2(b)(vi):  Discrimination Complaints 

There have been no complaints involving the Stations filed during their current license 
term, before any body having competent jurisdiction under Federal, State, territorial or local law, 
alleging unlawful discrimination in the employment practices of the Stations or the Employment 
Unit on the basis of race, color, religion, national origin, or gender. 

Paragraph 2(b)(vii):  Description of Responsibilities 

Management of the Employment Unit actively works to facilitate effective 
implementation and enforcement of the Employment Unit’s equal opportunity and 
nondiscrimination practices and policies. 

The Employment Unit’s VP/Market Manager holds ultimate responsibility for ensuring 
the Employment Unit’s EEO policies are followed.  The VP/Market Manager works to see that 
the EEO policies are implemented effectively, that notices are sent to recruitment sources on the 
Employment Unit’s distribution lists, and, in conjunction with the department heads, that the 
necessary paperwork is completed for each full-time job vacancy. 

The VP/Market Manager and the department heads are responsible for seeing that the 
Employment Unit complies with its EEO policies in its day-to-day operations.  Department 
heads are reminded of the Employment Unit’s EEO policies at department head meetings, and 
that they are responsible for contacting the VP/Market Manager for assistance disseminating 
notice of full-time and part-time job vacancies.  Employment Unit management is also available 
to address employee concerns regarding the Employment Unit’s EEO policies. 

Pursuant to 47 C.F.R. § 73.2080(b), the Employment Unit uses a variety of methods to 
inform both current employees and job applicants of its EEO policies.  The Employment Unit’s 
current employees are informed of BBGI’s and the Employment Unit’s EEO policies in the 
BBGI employee handbook, which each employee receives at the time of hire.  In the section 
dedicated to Equal Employment Opportunity, the BBGI employee handbook explains that: 

We are an Equal Employment Opportunity employer committed to 
providing equal opportunity in all of our employment practices, including 
selection, hiring, assignment, re-assignment, promotion, transfer, 
compensation, discipline, and termination.  The Company prohibits 
discrimination, harassment, and retaliation in employment based on race, 
color, religion, genetic information, national origin, sex (including same 
sex), pregnancy, childbirth, or related medical conditions, age, disability 
or handicap, citizenship status, service member status, or any other 
category protected by federal, state or local law.   

The Employment Unit informs job applicants of its EEO policies by including a 
description of its EEO and nondiscrimination policies on the first page of each application for 
employment.  The application informs applicants that “This Company is an equal opportunity 
employer.  We are committed to providing equal opportunity in all employment practices, 
including but not limited to selection, hire, promotion, transfer, and compensation to all qualified 
applicants and employees without regard to race; color; religion; ancestry; sex; pregnancy; 
childbirth or related medical condition; national origin; age; disability; genetic information; 
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citizenship status; service member status; or any other category protected by law.” The 
Employment Unit’s printed advertisements, online postings, and on-air announcements regarding 
job vacancies also explain that the Employment Unit is an equal opportunity employer.   

Paragraph 2(b)(viii): Outreach Efforts 

The Employment Unit conducts ongoing evaluations of its EEO recruitment program, 
pursuant to 47 C.F.R. § 73.2080(c)(3), in an effort to ensure its efforts achieve broad outreach to 
potential applicants.  The VP/Market Manager performs such analyses, including ongoing review 
of recruitment data and the recruitment source list to assess the effectiveness of the Employment 
Unit’s recruitment sources.  In order to improve the pool of applicants for vacancies at the 
Employment Unit, in addition to distributing notice of vacancies to the organizations listed on its 
recruitment sources list, the Employment Unit recruits at job fairs and/or networking events.  
Additionally, through participation in such activities, personnel from the Employment Unit 
interact with personnel from local organizations and potential recruitment sources in the 
community. 

Paragraph 2(b)(ix): Internal Policies 

The Employment Unit regularly analyzes the effectiveness of its EEO practices and 
policies (including examination of pay, benefits, seniority practices, promotions, and selection 
techniques and tests) in an effort to ensure they provide equal opportunity and do not have a 
discriminatory effect, as required by 47 C.F.R. § 73.2080(c)(4). 

The Employment Unit’s VP/Market Manager works with management at BBGI to 
examine employee pay rates, fringe benefits, seniority practices, and promotions to determine 
whether all employees were treated equally in connection with the Employment Unit’s annual 
budget process.  The Employment Unit’s employees are offered identical benefits, including 
insurance and paid leave, with the exception of the VP/Market Manager and certain contract 
employees who receive benefits in accordance with their individually-negotiated contracts. 

The Employment Unit makes all promotion decisions based on the skills, ability and 
experience of the applicant – race, color, religion, national origin, and gender are not considered.  
Furthermore, it is the Employment Unit’s policy that the VP/Market Manager approves all 
promotion decisions and that the VP/Market Manager and the BBGI General Counsel approve 
termination decisions. 

There are no union agreements applicable to employees of the Employment Unit. 

Paragraph 2(b)(x):  Religious Broadcaster 

Not applicable.  BBGI is not a religious broadcaster. 

Paragraphs 3 and 4:  Time Brokerage 

Not applicable.  None of the Stations in the Employment Unit is subject to a time 
brokerage agreement, and the licensee is not a broker of any of the Stations. 
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Paragraph 5:  E-mail Contact 

The email address for the Station representative to contact regarding this response is: 
nory@lermansenter.com. 

 

[SIGNATURE ON FOLLOWING PAGE] 
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Should any questions arise regarding this information, please contact the licensee’s 
counsel, Nancy Ory at (202) 416-6791. 

Respectfully submitted, 

/s/ Chris Ornelas   
Chris Ornelas 
Executive Vice President & General 
Counsel 
Beasley Broadcast Group, Inc.  

 






























































































